The future security environment and current fiscal constraints will require the Air Force to become smaller, but remain highly capable, lethal, ready, agile, and deployable. To achieve these ends, the Air Force has to maintain effective relationships between each of its components and Congress while rebalancing the force to meet current realities and likely future trends. When incorporated effectively, the new Total Force Enterprise approach to the Active and Reserve Component mix will enhance the Air Force's ability to restore and maintain an appropriate active-reserve balance, while continuing the Air 
Rebalancing the Active and Reserve Component Forces
We must restore and maintain an appropriate active-reserve balance that is consistent with current realities and likely future trends.
-CSAF General Schwartz 0 F 1 As our military draws down from a decade of extended operations within two combat zones, the Department of Defense has provided strategic direction to guide decisions regarding the size and shape of the force over subsequent budget cycles.1 F 2 Based on this new guidance, the United States Air Force will need to size the total force to meet the projected demand requirements in the following missions: countering terrorism and irregular warfare, deterring and defeating aggression, maintaining a safe, secure, and effective nuclear deterrent, and defending the homeland and supporting civil authorities. The The host unit has primary responsibility for its unit members and is equipped or assigned with the physical resources (aircraft/weapons system/operations facility). The associate unit has primary responsibility for its unit members but shares the physical resources assigned to the host. Secondly, it allows senior leaders formal avenues to provide direction to help shape the 14 force mix across the components and within weapons systems and career fields.
Previous to this process, Total Force Integration was more arbitrary in how associations were proposed and resourced. TFI Initiatives proposed by MAJCOM were reviewed by a General Officer Steering Committee prior to submission to the CSAF for approval.
Once approved, they were placed on the Air Force TFI list. MAJCOMs were responsible for submitting initiatives that were on the list into the AFCS to compete for funding along with other AF priorities as part of the POM process. One drawback of this process was that an initiative could be approved by the CSAF, but sit on the TFI list for Options. The analysis showed that the current AC/RC tanker mix is appropriate and should be maintained as the new generation tanker, KC-46A, enters the inventory. This determination will assist to inform the strategic basing process, but will not constrain this separate decision process. The entire FCA process is designed to provide unbiased guidance to senior leaders in the development of AC/RC vectors in an attempt to optimize Air Force resources and capabilities.
Recommendations and Conclusion
The future security environment and current fiscal constraints will require the Air Force to become smaller, but remain highly capable, lethal, ready, agile, and deployable.3 8 F 39 To achieve these goals, the Air Force can leverage the Total Force
Enterprise process management approach to effectively rebalance the Active and Reserve Components. It was developed to provide an inclusive, fact-based, and iterative process designed to maximize combat capability and optimize force structure through a range of innovative organizational constructs and personnel policies that improve and integrate the capabilities of the Air Force components. and in order to continue to achieve this, the Air Force has to maintain effective
